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Changes to 2013 Health Benefit Plans

Lay Employees’ Retirement Plan
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The Michigan Catholic Conference Board of Directors 
has approved changes to the MCC health insurance ben-

efit that will take effect January 1, 2013. Changes include:

• Blue Care Network “Healthy Blue Living” plan will no 
longer be offered.

• Two Blue Cross Blue Shield of Michigan PPO plans will 
be offered to some employees1:

1. The current PPO plan will be maintained with a 
$250 individual/$500 family deductible with maxi-
mum out of pocket expenses of $1,250/$2,500.

2. A second PPO plan will carry a $750 individu-
al/$1,500 family deductible with maximum out-of-
pocket expenses of $2,500/$5,000.

• Both plans will carry a $25 office co-payment.

• Office co-payment will apply to chiropractor visits.
• Urgent care facility visits will require a $50 co-payment.
• Vision exam coverage will be offered through Vision Ser-

vice Provider (VSP) Network.
• Due to the Patient Protection and Affordable Care Act 

(federal health care reform), those participating in the 
Flexible Benefit program are only allowed to contribute 
$2,500 rather than the $5,000 amount currently allowed.

There are no changes to the Medco Prescription Plan. Please 
continue to access Medco at (877) 798-8454 or via www.
medco.com. Visiting the Medco website will allow users to 
order and refill prescriptions, check order status, view alter-
native prescriptions and obtain claim forms.

Enrollment for 2013 Health and Flexible Benefit plans is 
currently open and runs through November 16, 2012. En-
rollment forms must be submitted to your employer no 
later than November 16.

Michigan Catholic Conference Board of Directors re-
cently approved the following:

• Discontinuing the Purchase of Service option for the Lay 
Employee’s Retirement Plan. Individuals will no longer 
be able to purchase years of service effective immediately.

• Deferred vested employees are eligible to take a small 
cash buy-out if the present value of the vested benefit un-
der the Plan is $25,000 or less. This voluntary cash-out 
will be in a lump sum payment and will be in lieu of any 

future retirement benefit payments under the Plan. This 
is only available for terminated employees.

Michigan Catholic Conference offers free seminars to be 
held at local schools and parishes. To schedule a meeting 
regarding Preparing for Retirement/MCC Pension Plan, MCC 
Employee Benefits, or Prudential 403(b) Retirement Plan, 
please have your employer complete the form at www.mi-
catholicconference.org/employee-benefits/seminars/ or 
email mhowell@micatholicconference.org

Questions? Please contact the Michigan Catholic Conference at (800) 395-5565 or fax to (517) 372-2911 
Visit us on the web at www.micatholicconference.org

1. Employers may offer the option to choose one of the BCBSM plans 
during 2013 open enrollment. Some employers may provide a single 
plan. Please refer questions about benefit plans to your employer.



Dear Participant:

For over 30 years Michigan Catholic Conference has offered to its retirees the option to purchase group health care and, more 
recently, group dental coverage. These options have been among others available as retirees are also able to purchase health 
care and dental benefits on the open market. To assist with the cost of health plans, qualified retirees have received from the 
Conference a subsidy applied toward either the MCC group health plan or a Medicare Part B premium. At its recent meeting, 
the Michigan Catholic Conference Board of Directors approved recommendations from the MCC Pension Board and the 
MCC Finance Committee that pertain to these two benefits. It is important to notify active employees of the following deci-
sions in order to assist with any future retirement planning that may be ongoing or soon underway.

Health and Dental Benefits

Effective January 1, 2013, MCC will no longer offer for purchase group retiree health or dental benefits for any retiree. Health 
benefit plans available to retirees after January 1 will depend on the recipient’s age. Retirees age 65 and older who currently 
purchase health coverage from MCC are being guided toward a Medicare plan offered by Blue Cross Blue Shield of Michigan/
GlidePath. Retirees and/or spouses/dependents under age 65 will have the option to purchase health coverage through an 
MCC PPO plan. All retirees will have the option to purchase dental coverage from a Delta Dental individual plan. The purpose 
for this transition is to allow retirees to purchase on their own a Medicare health product through GlidePath, as well as indi-
vidual dental benefits that offer more cost effective options than the MCC plan.

Health Care Subsidy

Michigan Catholic Conference for several years has offered to qualified retirees a monthly subsidy to be applied toward either 
the MCC group health care rate or Medicare Part B. The amount of the subsidy has been determined by multiplying a retiree’s 
years of credited service by $6. For example, a retiree with 20 years of service could credit $120 per month toward a qualified 
health plan. In 2010, changes were made to this subsidy when modifications were made to the Lay Employees’ Retirement 
Plan. Those changes, which became effective January 1, 2011, included eliminating the subsidy for new hires and terminated 
vested employees; requiring at least 20 years of credited services for any new retiree to receive the subsidy; and, effective 
January 1, 2014, offering the subsidy only to those age 65 and older.

Effective January 1, 2013, the health care subsidy will be terminated in its entirety. While this decision was very difficult, 
significant consideration was given to the fact that health plans available on the open market offer greater cost savings for 
retirees than that offered by MCC. It was further determined that this decision would help to ensure the integrity of the pen-
sion plan and the monthly benefit retirees currently receive.

The aforementioned changes are itemized in the attached Summary sheet. Should any questions arise regarding this an-
nouncement please contact Michigan Catholic Conference at (800) 395-5565.

Sincerely,

Karen LaRosa 
Employee Benefits Manager

Announcement Regarding  
Retiree Health and Dental Benefits



Health Care Benefit Current Coverage New Coverage

For Retirees Age 
65 and Older

Purchased through MCC 
Group Retiree Health Plan ➜

Option to purchase a benefit 
plan through Blue Cross/Blue 

Shield GlidePath product. Benefit 
and enrollment information 

forthcoming from BCBS.

For Retirees and/or 
Spouses Under Age 65

Purchased through 
Blue Cross Blue Shield 

Traditional, or Blue Care 
Network Health Blue 
Living, or PPO Plan

➜
Option to enroll in and purchase 
coverage through MCC PPO Plan 

(with or without prescription)

Dental Coverage Current Coverage New Coverage

For All Retirees, 
Regardless of Age

Purchased through MCC 
Group Retiree Dental Plan ➜

Option to purchase dental coverage 
from Delta Dental Individual Plan. 
Benefit and enrollment information 

forthcoming from Delta Dental.

Health Care Subsidy Current Coverage New Coverage

For Eligible Retirees

Qualified retirees currently 
receiving subsidy toward 

MCC Group Retiree 
Health plan or Medicare 

Part B premium

➜ Subsidy is eliminated for all retirees

Retiree Health Care Benefits  
Summary of Changes

Effective January 1, 2013



Introducing the Eternally Fit Wellness Campaign

Michigan Catholic Conference is pleased to introduce 
the “Eternally Fit” Wellness Campaign for the benefit 

of all employees in Catholic parishes, schools and institu-
tions across the state.

This campaign was approved by the Michigan Catholic 
Conference Board of Directors in September 2011 after ex-
tensive consultation and discussion by the MCC Wellness 
Committee. Serving on this committee are two representa-
tives from each (arch)diocese and two from MCC. Commit-
tee members are diverse in their background and represent 
clergy, pastoral administrators, human resource profession-
als, a parish nurse and a wellness coordinator for a major 
hospital system.

Within the last year, the Wellness Committee agreed that 
the definition of wellness encompasses spirit, mind and 
body—all of which are necessary to create and encourage an 
environment through which employees can attend equally 
to their spiritual, emotional and physical needs.

The MCC Employee Benefits web page will be updated regu-
larly with wellness information, and an “MCC Eternally Fit” 
Facebook page has been created to help inform subscribers 
of wellness ideas. Future goals of the Wellness Committee 
are to incorporate health services and programs to educate 
plan members on ways to be responsible health care con-
sumers. The committee also plans to expand its outreach to 
school children and parishioners.

Please feel free to share information about the Eternally Fit 
campaign with your friends, family and parishioners. Di-
ocesan wellness coordinators have also been identified to 
answer questions. You may find their email address below.

Thank you for your interest in this new endeavor. It is the 
hope of the MCC Wellness Committee that, with your sup-
port, success will be found in this collective journey toward 
good health.

Wellness Coordinators

Archdiocese of Detroit 
wellness@aod.org

Diocese of Gaylord 
bwilson@mhc.net

Diocese of Grand Rapids 
wellness@dioceseofgrandrapids.org

Diocese of Kalamazoo 
wellness@dioceseofkalamazoo.org

Diocese of Lansing 
lkutas@dioceseoflansing.org

Diocese of Marquette 
cparker@dioceseofmarquette.org 
ggostomski@dioceseofmarquette.org

Diocese of Saginaw 
tconklin@dioceseofsaginaw.org 
brmft@yahoo.com

Michigan Catholic Conference 
mccwellness@micatholicconference.org



The MCC Board of Directors and the Wellness Committee believe Wellness encompasses Spirit, Mind and Body. Below are 
suggested ideas that may be helpful toward creating a Wellness program in your home, school or parish.

Spirit

• Create special prayers that can be used on a prayer path 
with co-workers and friends: www.flatlandchurch.com/
files/paths.pdf

• Post a short prayer near your phone to say each time you 
answer a call. e.g. “Jesus, I seek to serve you.”

• Get involved with community volunteering events.
• Trust God’s desire for us to be free to live, walk, move, 

and breathe in good health. Be inspired! www.ewtn.com

Mind

• Develop recreational book clubs with co-workers 
and friends.

• Enroll in a community education program.
• Organize a monthly enrichment day to gather for an 

hour and share an activity such as knitting, walking, for-
eign language or Bible study, for example.

• Share “Lighthouse Media” podcasts with co-workers and 
parishioners. Take time to review and discuss the topics: 
www.lighthousecatholicmedia.org

Body

• Walk on lunch hour at least 2 times per week.
• Suggest “walking meetings” when appropriate.
• Start a “luncher-size” program (i.e. walk downtown or to 

a park for lunch).
• Take a stretching or exercise class.

For more information, contact your Diocesan 
Wellness Coordinator or “Like” us on Facebook 
at “MCC Eternally Fit.”

Have a wellness success story? Want to share with others how your parish or school is keeping the ministry healthy and 
well? Email mccwellness@micatholicconference.org

Introducing the Eternally Fit Wellness Campaign

• Michigan Catholic Conference’s website hosts a mul-
titude of valuable information regarding benefits, pro-
grams, 403(b) retirement plan, printable health and 
dental benefit summaries, risk management and public 
policy information. Please visit www.micatholicconfer-
ence.org to learn more about what MCC has to offer.

• As a Church Plan, the Michigan Catholic Conference is 
not required to provide COBRA insurance. For employees 
who would like to obtain individual health benefits upon 
leaving an MCC employer, please contact Blue Cross/Blue 
Shield at “My Blue Individual Products” at (877) 469-
2583 or visit their website at www.bcbsm.com/myblue. 
Employees need to contact Blue Cross/Blue Shield within 
30 days of losing their MCC health coverage if interested 
in continuation of health coverage.

• When an employee enrolled in the MCC health insurance 
plan has a life event that will change their health and/or 
dental coverage (i.e. birth, marriage, etc), MCC needs to 
be notified within 30 days.

• Medical plan open enrollment is scheduled for October 
15 to November 16. Please look for an information packet 
that will be mailed in October.

• Active full-time employees who are age 65 or older and 
enrolled in the MCC health plan do not need to enroll in 
Medicare Part B until retirement or beginning part-time 
work. (Please contact the local Social Security office for 
information and complete details).

Did You Know…?

“This will bring good 
health to your body 
and nourishment to 

your bones”—Proverbs 3:8



510 South Capitol Avenue
Lansing, Michigan 48933

Should You Be Saving for Retirement?

About this Newsletter: While every effort has been made to provide accurate information in this Newsletter, if there are any discrepancies 
between the information in this document and the Plan documents, the Plan documents will govern. The MCC has sole right to amend, mod-
ify or terminate any of its benefit programs at any time without prior notice. This Newsletter does not serve as a guarantee of benefits or of 
continuing coverage.

Michigan Catholic Conference offers a 403(b) retire-
ment plan through Prudential Investments that is 

available to all full-time and part-time employees.

• Employees may enroll at any time.
• Employees may contribute on a pre-tax basis between 1% 

and 100% of eligible pay.
• Annual employee contributions cannot exceed the dollar 

limit established by the Internal Revenue Code.
• If an employee will be at least 50 years old in 2012, he 

or she is also eligible to make an additional before-tax 
catch-up contribution of $5,500 per year.

• The plan offers a selection of investments to choose from 
including model portfolio options that are based on age, 
expected retirement date and risk tolerance.

• Employees can decide where they want their money in-
vested and may move money between investments at 
any time.

• The plan accepts rollovers from other 457 plans, IRAs, 
401(k) and 403(b) plans.

Please visit the “MCC 403(b) Retirement Savings Plan” and 
“Financial Health” pages at www.micatholicconference.org/
employee-benefits/ for more information on preparing for 
retirement or how to roll any other investment in to the 
MCC plan.

Nancy Warner, MCC’s Prudential Representative, is avail-
able to provide a free 30-minue seminar to help school and 
parish employees plan for their retirement. Please contact 
Nancy at (313) 920-1593 or via email at nancy.warner@pru-
dential.com to schedule a meeting.
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